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Source: Past, Present, and Prospects for Thailand’s Growth: A Labor Market Perspective (2008) by S. Chuenchoksan, D. Nakornthab, Bank of
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Source: Credit Suisse, 2015
Note: Data came from the Conference Board Total Economy Database;

United Nations Population Division and McKinsey Global Institute
analysis.
Source: Mckinsey Global Institute

* G19 countries are Argentina, Australia, Brazil, Canada, China, France, Germany,
India, Indonesia, Italy, Japan, Mexico, Russia, Saudi Arabia, South Africa, South
Korea, Turkey, the United Kingdom, and the United States 5
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38

employers youth education providers

Source: McKinsey Survey, Aug-Sept 2012, 2013

WaewAn: 1) MUITeVas McKinsey 2012 Global Report: Education to Employment Uszimafivinnisansaa 8 Ussmaldud senge wasudl adwmu Tuseuna iy H3aAd N3 uazdand
2) Employers: Overall, the entry-level employees we hired in the past year have been adequately prepared by their prehire education and/or training,
Youth: Overall, | think | was adequately prepared for an entry-level position in my chosen career field &g Education providers: Overall, graduates from my

institution are adequately prepared for entry-level positions in their chosen field of study.
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Global: Top Jobs Employers Are Having Difficulty Filling 2006-2015
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* 5th most difficult job to fill In 2006

Asia Pacific: % Having Difficulty Filling Jobs

80% O Asia Pacific
O Global
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o o 35% 36% 38%
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20%
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2006 2007 2008 2009 2010 2011 2012 2013 2014 2015

Source: 2015 Talent Shortage Survey, ManpowerGroup
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